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and objectives may be revised or amended to reflect new 
directions in a faculty member’s professional development.  
The revised or amended statement shall be reviewed by the 
department chair and added to the FAAR. 

 
(3) Faculty members shall indicate on the FAAR the degree of 

progress toward achieving the goals and objectives 
articulated in the previous academic year’s FAAR.  For 
purposes of evaluating faculty, however, achievement shall 
be measured on the basis of tangible, objective evidence of 
progress towards stated goals, achievements that had not 
been anticipated at the time of the faculty member’s 
statement of planned goals and objectives, and on the 
overall record of accomplishment for the year.  

 
(4) The college FAAR forms may be amended by agreement 

between the administration and the university faculty 
affairs committee.   

 
(B) Faculty development plan. 

 
 Faculty development plans may include, but need not be limited to: 

 
(1) Teaching.  New course development.  Revising or 

sustaining instructional quality in existing courses.  
Development of methods for assessing courses and 
teaching effectiveness.  Assumption of important 
curriculum responsibilities for department or college.  
Efforts to attract new students or to attract external funding 
for teaching innovation. 

 
(2) Scholarship/creative activities.  New initiatives in research 

or creative activity, as well as continuation of ongoing 
projects.  Problem-solving activities linked to specific 
aspects of university




